
The above are examples of free resources available to all UA employees.  Do you have a 
recommendation?   Email details to ua-hrtraining@alaska.edu    

 

 
IV. RESULTS*  
Creating desirable or beneficial consequences, outcomes or effects.  (Includes 
Resourcefulness; Problem-Solving; Perseverence; Agility; Meets Objectives) 
 

 Developing Character for Perseverance and Resilience 
 Achieving Goals through Perseverance and Resilience 
 Bouncing Back with Perseverance and Resilience 
 Professionalism, Business Etiquette, and Personal Accountability 
 Personal Productivity Improvement: Managing Tasks and Maximizing 
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This book is available in Books24x7® 
 

Personal Effectiveness in Project 
Management:  Tools, Tips & strategies to 
improve decision-making, influence, 
motivation, confidence, risk-taking 
achievement and self-sustainability. 

TOOLS 

Resources to Support & Enhance  
Job Performance 

* 2014 UA Performance Appraisal – See Performance Factors for more detailed definitions. 
 

Note:  UA Employees and supervisors are in the best position to determine appropriateness  and 
relevancy of resources relative to an employee’s knowledge, skills and abilities.   
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To Access Resources:          
Log in to UAOnline 
Select    Employee 

Services   
Employee E-Learning  

SkillSoft   Submit 

http://skillport.books24x7.com/toc.aspx?bookid=6111
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